
 
 
 

 
 

 

Capacity development and skills enhancement activities are organised for improving studentsô 

capability 

 

 

MENTORING  

Mentoring programme is implemented to have regular and consistent interactions with the 

mentee by having a meeting with them twice a week. Sessions include one-on-one meetings, group 

discussions, and virtual check-ins, accommodating different mentee preferences and schedules. Mentor 

has made themselves available outside of scheduled meetings for additional support, demonstrating a 

commitment to mentee success. Regular encouragement has been a cornerstone of Mentor Ward's 

approach, with personalized feedback and recognition of mentee achievements. Mentor has assisted 

mentees in setting realistic and achievable goals, fostering a sense of purpose and direction. Focus has 

been placed on developing key skills such as communication, leadership, and problem-solving, tailored 

to individual mentee needs. Mentor has offered a listening ear and empathetic support for personal 

challenges, helping mentees navigate stress. A mentor book is maintained for each student, 

documenting progress, goals, challenges, and action plans. Each mentor book includes notes from 

every meeting, goal-setting activities, progress tracking, and feedback from both mentor and mentee. 

The mentor books are updated after each meeting, ensuring a comprehensive record of the mentee's 

journey and development. 

 



 
 
 

 
 

 

 

 
 



 
 
 

 
 

 

 



 
 
 

 
 

 

 

 
 



 
 
 

 
 

 

 
 



 
 
 

 
 

 

 



 
 
 

 
 

 

  



 
 
 

 
 

MENTOR WARD ATTENDANCE  

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 

 



 
 
 

 
 

 

 



 
 
 

 
 

 
 

 



 
 
 

 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 



 
 
 

 
 

 


